
NOT!CE

Shorter Notice is hereby given that the 5th Annual General Meeting of AJC JEIMEL

MANUFACTURERS PRIVATE LIMITED upon approval of members of the Company will be
held on 9th day of September 2024, Monday at 10.30 A.M, at the Registered Office of the
Company, to transact the following business:

Ordinary Business:

1) To receive, consider and adopt the Audited Balance Sheet as at 31-03-2A24 and the
Profit and Loss Account for the year ended on that date together with the Reports of
the Directors and Auditors thereon.

2) Re-Appointment of Auditors

To consider and, if thought fit, to pass with or without modification(s) the following
resolution as an Ordinary Resolution:

"RESOLVED that pursuant to the provisions of Section 139 and all other applicable
provisions, if any, of the Companies Act, 2013 and the Companies (Audit and Auditors)
Rules, 2014, as amended frorn time to tirne, the Company hereby appoint M/s Kumar &
Biju Assoicates Chartered Accountants {Firm Registration No.006113S) as Auditors of the
Company to hold office from the conclusion of this Annual General Meeting {AGM) till the
conclusion of the l"lth AGM of the Company to be held in the year 2029 to examine and
audit the accounts of the Company at such remuneration as may be mutually agreed
between the Board of Directors of the Company and the Auditors."

Special Business

3) Appointment of Mr AFNAS {DlN: 10597831} as Non-Executive lndependent Director

To consider and, if thor.rght fit, to pass with or without modification the following Resolution

as Special Resolution:

"RESOLVED THAT pursuant to the provisions of Section 749, t5A, L52 read with schedule lV
and Section 161{1) read with Companies (A.ppointment and Qualification of Directors)
Rules, 201"4, and other applicable provisions, sections, rules of the Companies Act, 2013
(including any statutory modifications or re-enactment thereof for the time being in force),
Consent of the members be and is hereby accorded, to appoint Mr. Afnas (DlN: 10597831)
who is eligible to be appointed as lndependent Director be and is hereby appointed as /7 /
lndependent Director (Non-Executive) on the Board of the Company not liable to retire by HL__-t/-/*
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rotation to hold office for a period of 5 years which will expire at the Annual General

Meeting to be held during the financial year 2028-29."

4l Appointment of Mr. ANOOP VASUDEVAN (DlN: 10691111) as lndependent Director

To consider and, if thought fit, to pass with or without modification(s), the following as a

Special Resolution

"RESOLVED THAT pursuant to the provisions of Section 149, 150, 152 read with schedule lV
and Section 15L{1) read with Companies (Appointment and Qualification of Directors)
Rules, 2A14, and other applicable provisions, sections, rules of the Companies Act, 2013
(including any statutory modifications or re-enactment thereof for the time being in force),
Consent of the members be and is hereby accorded, to appoint Mr. ANOOP VASUDEVAN

{DlN: 10591X11} who is eligible to be appointed as lndependent Director be and is hereby
appointed as lndependent Director (Non-Executive) on the Board of the Company not liable

to retire by rotation to hold office for a period of 5 years which will expire at the Annual
General Meeting to be held during the financialyear 2OZ8-29..'

5) Change ln Designation Of Mr. Mohamed Ali Cheruparambil (DlN: 10568023) From

Executive Director To Whole Time Director Of The Company And Fixation Of
Remuneration

To consider and, if thought fit, to pass with or without modification(s), the following as a

Special Resolution

"RESOLVED TllAT, in terms of Section 196,797 and 203 read with Schedule V and other
applicable provisions under the Companies Act, 2OL3, consent of the members of the
Company be and is hereby accorded for re-designate Mr. Mohamed Ali Cheruparambil {Din:
106680231 as Whole Time Director of the company for the period of Five {5) years with
effect from 9th September 2A24 as per the terms and conditions as decided by the Board.

RESOLVED THAT remuneration to be paid up to Rs. 61,500J- {Rupees Sixty One Thousand

only) per month (inclusive of salary, perquisites, benefits, incentives and allowances) and on

such terms and condition from time to time within Schedule V of Companies Act, 2013 and

any other amendments thereto or enactment thereof.

RESOLVED FURTHER THAT in the event of inadequacy of profits in any financial year, the
above-mentioned remuneration paid to him, as minimum remuneration, subject to
prescribed provisions under Section 197 read with schedule V of the Act and rules made



5)

thereunder and any other applicable provisions of the Act or any other statutory
modifications or enactment thereunder.

RESOLVED FURTHER THAT the Board of Directors of the Company ("the Board") (which

expression shall also include a duly authorised Committee thereof) be and is hereby
authorised to execute all deeds, applications, documents and writings as may be required
and to do all such acts, deeds, matters and things, on behalf of the Company and to delegate
all or any of the powers herein vested in the Board to any Officer(s) of the Company as may

be required to give effect to the above resolution."

REVISION OF REMUNERATION OF MANAGING DIRECTOR - MT ASHRAF PERINKADAKKAD

(DlN:08094239)

To consider and, if thought fit, to pass with or without modification(s), the following as a

Special Resolution

"RESOLVED THAT, in terms of Section 196, 197, Schedule V and other applicable provisions

under the Companies Act 2013 and rule made there under (including any statutory
modification or re-enactment thereof for the time being enforce) and Article of Association

of Company, the consent of the members of the Company be and is hereby accorded to
revise the remuneration of Mr ASHRAF PERINKADAKKAD (DlN: 08094239), Chairman and

Managing Director (who was reappointed as Managing Director for a term of 5 years(23-03-

2023 lo 22-03-2028) on 23/t2/2022 and as Chairman and Managing Director at the Board

meeting held on 05lO8l2O24) from Rs. 5,00,00A/- b Rs.6,00,000/- per month with effect
from 01/10/2024 and on such terms and condition from time to time within Schedule V of
Companies Act, 2013 and any other amendments thereto or enactment thereof.

This apart, he shall also be entitled to the following perquisites:

. Contribution to Provident fund, Superannuation fund/ Annuity Fund to the extent these

either singly or put together are not taxable under the lncome Tax Act 1961
. Gratuity payable at the rate not exceeding half -a-month salary for each completed year

of service, and
. Encashment of leave at the end of the tenure as per the rules of the company

RESOLVED FURTHER THAT in the event of inadequacy of profits in any financial year, the
above-mentioned remuneration shall be the minimum remuneration, subject to prescribed

provisions under Section 197 read with schedule V of the Act and rules made thereunder and

any other applicable provisions of the Act or any other statutory modifications or enactment
thereunder.



"RESOLVED FURTHER THAT any of the Directors of the Company be and is hereby authorized
to do all such acts, deeds, things etc. as may be required to comply with allformalities etc. as

may be required to comply with all formalities in this regard".

By Order of the Board of Directors
MANUFACTURERS PRIVATE LIMITED

Calicut
3L-08-2024

N otes:

1.

L \ ASHRAF PERINKADAKKAD

MANAGING DIRECTOR

DIN:08094239

A Member entitled to attend and vote at the Annual General Meeting (AGM) is
entitled to appoint a proxy to attend and vote instead of himself and the proxy
need not be a Member of the Company.

The annual accounts are not ready and the same will have to be considered at an

adjourned meeting to be convened after getting the audited accounts.

The instrument appointing the proxy, in order to be effective, must be deposited at
the Company's Registered Office, duly completed and signed, not less than FORTY-

EIGHT HOURS before the commencement of the AGM. Proxies submitted on behalf
of limited companies, societies etc., must be supported by appropriate resolutions /
authority, as applicable. A person can act as proxy on behalf of Members not
exceeding fifty (50) and holding in the aggregate not more than 10% of the total
share capital of the Company. ln case a proxy is proposed to be appointed by a

Member holding more than 1A% of the total share capital of the Company carrying
voting rights, then such proxy shall not act as a proxy for any other person or
shareholder.

Members, Proxies and Authorized Representatives are requested to bring to the
meeting, the Attendance Slip enclosed herewith, duly completed and signed,
mentioning therein details of their Folio No.No duplicate will be issued at the venue of
the Meeting.

Members intending to seek clarification at the Annual General Meeting concerning the
accounts and any aspect of operations of Company are requested to send their
questions in writing to the Director so as to reach the Company at least 7 days in
advan:e before the date of the Annual General Meeting, specifying the points.

2.

3.

4.

5.



6. Members/Proxies are requested to bring the Attendance Slip duly filled in for attending
the Meeting. No duplicate will be issued at the venue of the Meeting.

Members are requested to notify to the Company, immediately of any change in their
address.

In case of joint holders attending the AGM, the Member whose name appears as the
first holder in the order of names as per the Register of Members of the Company will
be entitled to vote.

As per the provisions of Section 72 of the Act, the facility for making nomination is
available for the Members in respect of the shares held by them. Members who have

not yet registered their nomination are requested to register the same by submitting
Form No. SH-13. The said form can be available at the registered office of the Company.

10. The route map showing directions to reach the venue of the 6th AGM is annexed.

7.

8.

9.
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Explanatory Statement pursuant to Sec LO2 of the Companies Act 2013

Item No: 3 and 4

Considering the necessity for appointment of lndependent Directors for the forthcoming
conversion from Private to Public Company and the SME Listing, the Board seeks the approval
of members for the appointment of Mr. AFNAS (DlN: 10597831) and Mr. ANOOP VASUDEVAN

(DlN: 10691111) as Non-Executive Independent Directors in the Board of the Company on with
effect from this Annual General Meeting.

The Board of Directors {"Board"), in its meeting held on August 3L, 2024 reviewed the
declaration made by Mr. AFNAS (DlN: 10597831) and Mr. ANOOP VASUDEVAN (DIN: 10691111)

that they meets the criteria of in- dependence as provided in Section L49(6) of the Act and

under "LODR" and was of opinion that they fulfills the conditions specified in the Act, the rules

made there-under and in LODR and is independent of the management. They are not liable to
retire by rotation for a period of 5 years which will expire on the AGM for the year 2A28-29.

Their contribution towards deliberations in Board I Committee meetings will be beneficial to
the Company and the Company looks up to him for advice. The special resolution is accordingly
recommended for approval of the members.

None of the Directors nor Key Managerial Personnel or their relatives is concerned or
interested, whether financially or otherwise in the said resolution

Item No: 5

The board of Directors at its EGM held 5th August 2024 appointed Mr. Mohamed Ali
Cheruparambil (Din: 10558023) as Executive Director. The Board recommended changing the
designation of Mr. Mohamed Ali Cheruparambil (Din: 10668023) from Director to Whole Time

Director for the period of Five (5) years. Mr. Mohamed Ali Cheruparambil (Din: 10558023) has

given the required consent to act as a Whole Time Director.

The terms and conditions of the appointment as well as payment of remuneration will be

decided by the Board based on responsibilities handled by the Whole Time Director of the
Company. As an executive Director he is being paid a remuneration of Rs. 61,500/- (Rupees

Sixty One Thousand Five only) per month (inclusive of salary, perquisites, benefits, incentives
and allowances) and on such terms and condition of the said re-designation from time to time
within Schedule V of Companies Act, 2013 and any other amendments thereto or enactment
thereof.



The Board of Directors considered it to be desirable to approve his re-designation as Whole
Time Director and payment of remuneration payable to him as Whole Time Director.

ln compliance to Section 196 of Companies Act, 2013, the re-designation of Mr. Mohamed Ali
Cheruparambil (Din: 10668023) as Whole Time Director is now being placed before the
members for its approval. A brief profile of Mr. Mohamed Ali Cheruparambil is given below:

General lnformation:

L. Nature of industry Jewellery Manufactures

z Date or expected date of
commencement of commercial
production.

Business commenced in 2018, and that date

of commencement of commercial
production is 23 I 03 I 20tB

ln case of new companies,
expected date of commencement
of activities as per project
approved by financial institutions
appearing in the prospectus

NA

* Financial performance based on
given indicators

The revenue for the year

2023-24 was Rs 24,588.99 lakhs and the
profit for the year ended 31.-03-2A24 was Rs

311.77 lakhs

, Foreign investments or
collaborations, if any

NIL



ll. lnformation about the Whole Time Director

I Background details Mr. Mohamed Ali Cheruparambil aged 37 years

was appointed as an Executive Director at the
EGM held on05lO8/2O24.

2 Past remuneration Rs 6l-,500 monthly

3 Job profile and his suitability He is the Whole Time Director of the Company
and devotes whole time attention to the
rnanagement of the affairs of the Company and
exercises powers under the supervision of the
Board of the Company.

5 Comparative remuneration profile
with respect to industry, size of the
company profile of the position and
person (in case of expatriates the
relevant details would be with
respect to the country of his origin)

Considering the responsibility shouldered by

him of the enhanced business activities of the
Company, proposed remuneration is

Commensurate with lndustry standards and

Board level positions held in similar sized and

similarly positioned businesses.

5 Pecuniary relationship directly or
indirectly with the company, or
relationship with the managerial
personnel, if any.

Mr. Mohamed Ali Cheruparambil as Whole Time

Director of the Company has no other
relationship with the Company.



lll. Other information:

1 Profit details The company has a profit of Rs. 31.1.77

lakhs for the year ended 31.03.2024. The
company shall make better profits in the
coming future.

2 Steps taken or proposed to be
taken for improvement

NA

3 Expected increase in productivity
and profits in measurable terms.

The company expects a substantial
increase in the productivity & profitability
in coming years.

The details of the terms of appointment and remuneration payable to Mr. Mohamedali
Cheruparambil is given below:

Tenure of Remuneration With effect from 05/08 /2024

Salary inclusive of all
allowa nces and incentives

Up to Rs. 61,500/- per month. The Whole Time Director shall be

entitled to such increment from time to time as the Board may
by its discretion determine subject to the limits set out in

Schedule V of Companies Act, 2013.

Perquisites and Allowances
in addition to the salary

Perquisites shall be evaluated as per lncome Tax Rule wherever
applicable and in the absence of any such rule, Perquisites shall

be evaluated at actual cost.

Retirement benefits Gratuity payable shall be in accordance with the rules of
Companies Act and Gratuity Rules.

Earned Ieave on full pay and allowances as per the rules of the
Company, leave accumulated shall be encashable of Leave at
this end of the tenure, will not be included in the computation
of the ceiling on perquisites.

Other benefits The Director shall be entitled to reimbursement of expenses like
Vehicle, Guest Entertainment; Travelling Expenses actually and
properly incurred during the course of doing legitimate business
of the company.
The appointee shall be eligible for Housing, Education and

Medical Loan and other Loans or facilities as applicable in

accordance with the rules of the company and in compliance
with the provisions of the Companies Act, 2013.

Minimum Remuneration The aggregate of the remuneration and perquisites as aforesaid,
in any financial year, shall not exceed the limit set out under



Sections 197 and 198 read with Schedule V and other applicable
provisions of the Companies Act, 2013 or any statutory
modifications or re-enactments thereof for the time being in

force, or otherwise as may be permissible at law.
Provided that where in any financial year, the Company has no
profits or its profits are inadequate, the Company shall pay the
above salary and allowances and provide the perquisites and

other amenities as aforesaid to the Whole Time Director as and
by way of minimum remuneration, subject to the applicable
provisions of Schedule V of the Act and the approval of the
Central Governrnent, if required, or any other approvals as may
be required under law.

The Board recommends the Special Resolution set forth in ltem No. 6 of the Notice for approval
of the members.

None of the directors except Mr. Mohamed Ali Cheruparambil (Din: 10668023) is interested in
the above resolution.

Item No:6

Mr ASHRAF PERINKADAKKAD (DlN: 08094239) was re-appointed as the Managing Director of
the Company for a period of 5 years on 23/t212022 and was redesignated as Chairman and

Managing Director at the Board meeting held on 05108/2024. At the time of his appointment

the salary was fixed at Rs. 3,50,000/- per month. This was revised to Rs 5,00,000/- per month

at the Extra Ordinary General Meeting held on 30th March 2024. The Board now

recommends a revision in the salary from Rs 5,A0,000/- to Rs 6,00,0001- per month. The

Board recommended the revision, as the Chairman and Managing Director will have heavy

responsibilities and works related to the upcoming listing of the Company in the SME

platform. The above decision for revision of salary is subject to your approval, Mr ASHRAF

PERINKADAKKAD {DlN: 08094239) satisfies all the conditions stipulated under Schedule V of
the Companies Act.

Your Board seeks your approval for revision of remuneration payable to of Mr ASHRAF

PERINKADAKKAD (DlN: 08094239) Managing Director.

None of the Director except of Mr ASHRAF PERINKADAKKAD (DlN: 08094239) is interested in

the above resolution.
































































































